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Section (A) - 10 marks x 3 Questions = 30 marks
9. TG T WM . -
9.9  YTHAE] ATIRHAT GETET, HFLO, g2 ¥ fadiuaes
Q3 YA TS TAT FAES HEAA
93 HEAG g% T TG
Q¢ e fwior ¥ T fEiOr
QY TUTEE IEA T L
9.% WQTMWH:W,.MTWWQTWWW
9.9 Wam?m:ﬁwmw,mmwf@wﬁﬂw.m
Section (B) - 10 marks x 2 Questions = 2{ marks
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3. G qE AU WA SqEeaTa ' .
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33 gEwiEaE q4 ybw
33 oo FeedaT, WaagaT, GREREr ¥ gueaa
3% WWWW?W
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36 WEwiaE 491 819
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Q. GiEAAT TRNIAGRT U G0l UReIET I Aol

Section (A) - 10 Marks x 3 Questions = 30
Marks
. WA YR S TS gWeT SERYE U
Tyl fodares. Ieerd THa | (Clarifying the

concept of governance, mention its

. fundamental aspects as well as features.)
"Fﬁﬁ | (Discuss the contribution of
transparency in strengthening the Right to
Information and also mention the limitation of
transparency. )

3. fgm e FERAEE 6 oo TR |
e W e fEEE wedeEee
Higre FHiE THER] | (Mention the scope of
National = Security Management. Briefly
comment on the prevailing provisions of the
national security of Nepal.)

Section (B) - 10 Marks x 2 Questiosis = 20
: Marks

4. FEH ARG IeorE TR AU HE
ot wiEwar T ﬂﬂ'&ﬁ'ﬁ | (Mentioning the
sources of law, present the process of law
formulation in Nepal, )

5. Siehdie qou ¥ HEd 9 % SRR !
UETEl 49 Ged ¥ ARG H T Sl HUE

_Tﬁg‘%}?ﬁﬁﬂaﬁml (What do you
understand by democratic value and norm?
How are such values and norms practiced in
Nepal? Mention.)

Section (C) - 10 Marks % 3 Questions = 30

6.

Marks
FESAE A YEReE YHEER oS
oAt dewed,  Sasgd,  wRERfT @
AT A HROT T T | (Mention the
concept of public service delivery. State your
own view in the context of saying that there is
the wvital role of political . neutrality,
commitment, transparency and accountability
to make public service delivery effective, ) :
’T:[?ﬁ?i | (Mention the major functions of
public management.)
famior sFar weq@ THEM | (Defining public
policy, present the process how public policy
is formulated.)

Section (D)-- 10 Marks x 2 Questions = 20

9.

Marks )
A A SRR T SEHEeen Hew
=9 THEM | (Briefly discuss the major

dimensions of human resource management)

AR SNAEHl e SIS EN |

(Mentioning  the major features of

participatory planning, present the status of .
the practice of participatory planning in the
development administration of Nepal.)

e Yot | §
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Section (A) - 10 Marks x 3 Questions = 30 Marks

Y VAR SEYRE W NS I9E ARG 98
T fRSATES Sooe TTgeie T (Clarifying the

concept of goverrance, mention its
fundamental aspects as well as features.)

YAH! 3R (Concept of governance)

YW 4k I Afd Ja3=deh1 AT Ieha &1 1"
WA W& FAE1 R Kubernao =12 fefswa &l
Faal ¥y TREed &S | Kubernao W=
WM T U 9 W R FAEES
TINAIERE FRIAA S |ead I S8
frwet forll | =R TR |9 ey @G . gEE
FEF AR AT TE WeT oA wIA
FAEAR 94 a1 W8 fTu u9 91 jecs o S
Tfeeet fasfgq eys sm o7 o | aee
TES] RIS I WEREA ¢ S T
EuicTukici: cxs iR
WERFT  JFURW - Fd  HIURUC  Eaels
SAMNTIY WEFHA 1 T U T e
M TFR & AIFHRAE el T4 FHH, G
TEA TRISA R SR (75 | I8 SFauR 3=
T T ¥ WA T 7 o e |
HYfAH FEURW - T FGUROT FEAR THIH
TS HuFRE W, JTAGAFFH ATFRH

T TR=S | 37U IS ATIRI AR A |
I Y= U 9FRES | |
NiEEEIH ASTH oot prea il

O/ METRESR]  FERANGA AR A1 TEH
e afefe, wsedifass Aur gl A TAg
uhhEadl OE s fod Afe=s, I\ a9
fafir=7 wefd, wiwan « ¥ RATEES Saed] TRUH T
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STERAYAF] el 9 TRUH §5 |
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HRHIEA STR)

EcicR i
M, TF a4 el
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WA TG 7 i

YRS AR 98 (Fundamcntal aspects)

ST WA ! A el ([ead AAAREAE
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e fafuet wree © a9 SR WO A
T BUH AHA SAGRR TRATED | AR
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3. ARSI SRR S S iy
TR FIA FTARH AT FTH! I/
FA Tl g e | e st
TE FER TEEW SE fm | wnem
T STHE Ve WA TS
Fagr=isl sEerad o AEeyl geEer s

. FoRER : &7 o Fem s TS oo
FAETT T %Y THeTE IERTE yoE W
S | _

Y. SaTRfedl : WEA FoRle Tl FERACTEER
FEWITAT F4 HUAT 9F7 HeEq e SHEE
TR &9 FWHA ¥ IR A Fsae
Y TFAF TAF Ao WER T FREE
T fufaeht wnfit st Seerh g9Es |

& TRERI : T RS TR o O

TEE TR A | e i shEe wve
TETNT B WO et e e e
TS 3h AURET YEER HYE R
TER ES |

©. WEER! T HUS : AEAH AR AR
HiHT FH ¥ AEAR YuEeSE St

feems, wafsiell w1 ¥ yeTaRE T e

FerEEn 1S feed 7 |
C. WHOMES  §HES 0 GOed  Aedges
FAAAH AR fae vhEeE sEeaT e
TN AL RS veE 0 v §iE fag
. wB :
oY SeeivEd uewRES e Ui JuEEe
U A Fe 991 e, s e e, o
e HifeTe FEfaETR, FETSS a0 T g,
qaus 1§ wes fEten, =@faw mafees,

FESTF FAE A fAvEEE U WA e
WYRYT T87= 7 |
YT FIO9AE® (Characteristics of Governance)
TEAH IR AU AR AR Te T
AR Sameyr Ieera T Afw -
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* WIS (S & fausr afusr v T ures
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Fewterd 5 |
* WA W uhmel wm A 9 ae
AT g F8s T R i A |
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v T ¥ sl T yoreE e e 5 |
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2. YO TCTE §gE WA IRaRiAe qn
- e e TS uReRfarer @ S
748 | (Discuss the contribution of

- transparency in strengﬂ'mung the Right to

Information and also mention the hmitatinn:

: Dfﬁ'awq)
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qref¥faE! AT (Limitation of Transparency )
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Section (B) - 10 Marks x 2 Questions = 20 Marks

vm@wmmﬁmw

vty yem e | (Mentioning the

sources of law, present the procesa of law
 formulation i in Nepal) : ;

A 4iie® (Sources of law)
A HAE A e famm e v
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® U - WHFT (Custom),

® A o (A i),
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® 7% (Reason),

® A (Religion),
® TSR (Precedent),

® THFHIGF W4 (Professional Opinion),.

- HRRT (Prescription),
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fa (Legislation)
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"public management.)

s ey (Public management)
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Functions of Management

(‘1) 3?q1a=r (Produchon}

(*) F=RER (Marketing)
(3) sl (Personnel)
(¢) fa= (Finance)

(3) AT A9 74 (Planning)
(2) @m=A 7= (Organizing) .
(3) SERUERT HEaaEA T4 (Actuating/
Molivating)
(¢) Fg=ror 74 &1 FAR T+ (Controlling/
. Reforming)
(A) Operative Function - ZIERATT=H HEH
form e weafy wefes vied | @ ¥ S

12 | o T
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i FHEEER HATATH FOeH FHEE
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(B) Managerial Function -

HENHY  HAgE A=

Organizing, Actuating/Motivating,

Controlling/Reforming #&#= e | 54
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(%) dreAT SR 7T (Planning) '

AT A T g g gd frafor
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Coordinating
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WS Hige! 9R=EY (Defining public policy)
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Section (D) - 10 Marks x 2 Questions = 20 Marks

. wmmmmm
%ﬁlf TR | (Bneﬂy discuss the major

dimensions of human resource management.)

e T ST T Ses

yies ST A 8N UF WEeayl @E s
s{FRH F= s AR Sfad sawaE
FATTFA B | AEE A e I
WAWAEEE AP G @ SEeEs
HUPREEH Wi, faFm, 3@ ¥ sawerd
TR | W e s u i
3z s Femag e & -

T =
// Acquisition e
/ * Human Resource l‘l'mnlng.\\
* Recruiting

- Internal !
= External f
e \_O Emplovee bucmhntmﬂ/’ et
< Mglgtenm:g s /,'-‘D‘

# Safety and Health HRM

l
| = Employee/Labour Components = E'mplm e Tratnieg

* Manazement Development,

~\Rclzrlmn:'. / Utilizations \® Career Develupment N 4
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FRAE e g RS |
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FETE AAY WEEd . SeeEs | A

AT /AeE Sl Sgierd GoH el SUHT S

T wees TE W ATEAl SR w@Ed 0

Fevg T TH wEEs |
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(Mentioning  the major features of

“®  participatory p!anmng, present the status of

. the practice of participatory planning in the
“  development administration of Nepal.)
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* e fad 2093 wemr deEmEe EemE
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WU B T T STaRYT ¥ HEH T 2013
e s Sa 8 Sy e |

* U9 TSEEEE A A 99 SRR ST
Ay 3BEA 36 I T O yqE e
WU WERTT S9139 g9 T |

* ASEM FEAAEE e 89 arsEe
5 |

* EEE A wERemes e
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T2 I, A T HEAE o mes |
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Section (A) - 10 Marks X3 Queshons =30
Marks

. IEA AR RS Fea e ¥ WA 79
(Give the specific characteristics of governance
and show the major differences . between
governance and government.)

AT T Sl A FE & F
R HETF| RS ! e TR |

(Explain the necessary reform measures to -

make Nepalese administrative structure
people friendly.)

:NFE?SF A rra‘-ﬂﬁm a:rf?m BRl mtrrﬁﬁ;
Gl ARCE R e gﬁ}m w& T
] T T YA G Secid e |
(Briefly explain the challenges that hindering
the arrurance of right to information in
Nepal's current socio-economic and political
situation and also mention the limitations of
right to information and transparency.

‘Section (B) - 10 Marks x 2 Quéstions = 20

Marks

4. IUTET AARY FiEgH, 083 W OISTH 3

e S Vi Wege ¥ e g
wEw F TR B 7 fEEe TR
(Discuss how effective check and balance of
power between 3 main organs of the state has
been managed in the Interim Constitution of
Nepal, 2063?)
. “EI USE N SEERUE AU TR ¥
U S TS SR gedied TR |
" (Explain the concept of "rule of law" and
evaluate the state of rule of law in Nepal?)

>

Section (C) - 10 Marks x 3 Questions = 30

Marks

(What is "Political Neutrality"? Identify and
discuss the present problems regarding its use
in Nepalese public management.)

AFAE | A YRS FHEFER TR
TN HFAE RGH A TG FHEHAS
I TE AESEE WA YAReTE  WAEEE

eI FAE] AT T AHEmSeh] Al

"F-iﬁ'«‘[ | (Mention the innovative initiatives
taken for effective public service delivery in
Nepal and review the major problems of
public service delivery encountered in order
to make it effective.)

“HEAE HGl FEMAT 1 IeTIRSANS THE
¢ Tl WEEEG SeoiE TR [ (Shading
light on the objectives of "Public Service
Charter”, mention its benefits. )

Section (D) - 10 Marks x 2 Question's =20

Marks

9. ‘T wae fawmE fauNaRe . Ieew TR

(Mention  the . characteristics of
resource development and justify the need of

human

Human Resources Management.)

10. WHR A FOEER = e Al g

T4EE | (Explain government accounting
system and discuss the contribution of this
system to financial management in Nepal.)

9= | T gore
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8

Section (A) - 10 Marks x 3 Questions = 30 Marks

1. W &R RS vege TR T e e
WER S Ve freaws shemsgEn |
(Give the specific characteristics of
governance and chow the major differences
_ between governance and government.)

TR fafirs TE® (Specific characteristics)
T FSECR i e 9 | AT

FOHE WHEE 3T Wmlm A
S TS YEEE yE T s e T
(3T et wfin) A s e eyenE
AT T WS T weeae Saet 3
T 1 0~ GREens Siger w9 e
TEB | g9 wRd weAs s TIEE THA
uEEH TRuE T | fafire TORECTS SRTgeH
qam?m IeorE T A - :
Use of state power
& Coercive Power
®  Regulatory Power
= Accountable govemmcnf
©  Transparent government
® Provision of seperation of power and
- check and Balalce
©  Participatory government
= Consensus oriented government
2 Constitutionalism
®  Rule of law/Supremecy of law
©  Decentralized government
'©  Political stability
@ Respect of human rights
2 Legitimacy and civil suporemacy
® Complex and comprohensive
S Managerial style
P Affected by governance structure
®  Inter disciplinary subject matter
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