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R. afa e demr fwaee (Features of Career Planning)

i) Ongoing Process
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iiy Work Related Activities

qﬁﬁmﬁwﬁﬂwmmﬂtwwm
HEETH FEANGT WH G | AHT WY T QT Fhew
mmmmmmlmmwﬁ
Wﬁm%mﬁﬁwwmﬁmz

ili) Professional Direction
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ii) Career Exploration
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iv) Plan lmplementatioh
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¥. gt o @SR HISER (Career Planning Models)
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i) -Waterloo University Model
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5. Work ] N

Work Offers | Success af work
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S- Self Awareness

‘O- Opportunity awareness

D - Decision Making and Planning

I- Implementing plan
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Career Planning: Summary outline

A. Introduction: Career is a sequence of aititudes and behaviors

associated with the series of job and work related activities over a

person’s lifetime. Career planning is the process by which one

selects career goals and the path to these goals. The major focus of

career planning is on assisting the employees achieve a better match

between personal goals and the opportunities that are realistically

available in the organization.

Career planning aspecis: tndlwdual planmng and Organizational

Planning

Career components: Interest, Values, Education, Skills, ‘Goals,

Experience, Vision

Feature: Ongoing process, Work related actlvmes Profess:onal

Direction, Work/Life balance, Integration

Process: Self Assessment, Career Exploration, Decision making,

Plan Implementation.

Career Management: Promotions, lifelong learning, Professional

associations, work life balance, relationship with co-worker and boss,

office politics, continue evaluate plans and goals

Outcome of Career Management: Personal fulfiliment, Financial

Security, goal Achievement, Work life balance.

Career Planning Models: Waterloo University Model and SODI

model -

I. Issues: Dual career path Dual Career couples, Relocation, Multl
potentiality, Limited job offers, lack of technical skills and knowledge,
office politics, Misuse of Power, Traditional work culture.
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