= Unemployment Rate SITSHIA &X
= Labour Market 219 51X ;
= Political-social Factors USHTd&-araTieTs aea

AT HqgE® (Sources of Becru-itment)
A Aaeedls g8 AT GHeE w&qaﬁ g |
-9) wwiiw =i (Inernal Sources)
AT S AT i aaes W g, files 2999 g -

. Elajﬂ (Promotlons) :
.mwmmmﬂﬁmﬁmww
qAAEs Agal T FEAE o g | Sgarer AT 8
Teae M= Aevs dife aEvds SR 9 T IREr
UrEeg | FRA FHAEE IR TS qUT SeE [ T
QFRHTEHT FESTaTe! SN agar daerad g | '

9. T4l (Transfer) i
AT WA YERATEl A GId &, el FAEI ggarEe ded (B
FAT &A1 &g | T TS AT TSl IETAT HA A9 a1 U
ST o GIETAT R FAAEE T TR 9 9 @
TS GG | @RI UT ST AN AT s e Fered
Y | IR SISl GEAT AN SO TET i WA dae
feei g9 | AW SRAS Ui WAl @@l ®9AT R
Mg | ‘

. w0 qfvEdd (Job Rotations)
q%wzﬁmwmmﬁwmﬁmwﬁm
T qHT FHAHT FHIHAT GNET T I9q S6eq 99 | TSl
FH ARIEH FHAAE AHT FTHAAT T HEAE AN GABT
al FEWT UREdd 9y | SR d@T gl @ e
TheTE TYMEAAT 9T | J8 ST T qiaaae Sieer Hial
T G g g | A9d @l WUH 9SAT 9 I 9AT g
daerrad g |

9. g et @O 99 §19eT (Retrives & Recall)

HETSd 9N g7 9ag | M FIOM TRl Sesual Sy

D e T ey e U

T AT o FETas Tt il T Teewi | 3¢9



grerehl T ARG G |

.. g1 =™ (External Sources)

a@mﬁmﬁﬁmmwmﬁ ﬁ?ﬁ%‘@uﬂmaﬁ

& FWER AEE FEHA (Employee Referral Programms)
FINER Yolsd FAH Hifgs [@erg G &7 1 STekr o S9saar
RO T F eE | AT YR IR a3 s, (ST
| GUGTE AT Wiied g9 S [T JEar SUET FHEEr @
mlwﬁﬂ?ﬁmﬂwmmm%wmﬁ
RS TG |

g gAfAT (Walk-ins)

Y TS @ AEEd Geg | oEutg S9ve §9dad o9

UHERE] Gl WOH FAhEl AHIRAl HEVE TEg | A9
- AT A SATReTS Wl EAT AT ATEATT T wag | A7 A
'nﬁmﬁaﬁmﬁmmﬂiﬂwﬁwmﬁﬁmﬁﬁﬁr
TOTEEd  ANTHT T GErg | 9T AT g=iad
ST U9 TarE TN TYa] aEeg |

W U 92™ 7 IWwHT (Employer Agencies)
ARSI ATEewers A Yaa! ared qar s e gl
| FEHEET SRR U AU w5 9fT ST Aeeds gl
WWWWW?%WWWWW
TOSY CHEIRET FW e g | I GerE FY fger T
wﬁ qreauere e FEER CATIG I &g | Ul
TEE FWER ATYN T e TIAT F TEGH | e
TATET et BYHT TSN @HEEE 9 oW ieeg | e
. fafee &aTE IR AEYIE G MEEw dfe ATFWEle ATY
T AL g |
g ¥ ghmm, W, T qar Eatremee (Trade Union,

Schools Campus and Universities)
- FHHET WATET @ g SRIEEAT 8 A, S, - mTE
freafaaemee oM G T B EEET g a9 uwe



(Skmed&Unsk.ued)a% 94 W AT 81 ST W US|
s FPmRET W T T W @W, ®eeE adr
ﬁ?ﬁi‘aﬂmmﬂammmtwﬁmmt
mﬁﬁqmﬂmﬁﬁa@mmmmﬁr
AT AT AN G SAT oA e |

w1 9FRAT (Methods of Recruitment)
AT PR T T 3E aaT qie S R g
1) AT WA IEAT (Internal Recruitment Method)
) EEF T 9ghT (External Recruitment Method)

) AR WAL GBRAT (Internal Recruitment Method)

WeT A P W FAlhes WeETe SHRTe WRAE I w

91 98fT (Internal Recruitment Method) Wi+ | a9eTE @4, ITs59T @Tsit

U G I AT AT HGTHT S T F A T APEEAL

ﬁfﬁammﬂﬁwﬁwﬁrﬂﬁaﬁwﬁqﬁﬁlm'

Heer reme weqft T @@ WEg | g @i (Skill Inventories)

Wqﬁwﬁmlmwwmmﬁa

Wﬂﬁa|aﬁﬁﬁwmmaﬁﬁaﬁmmm FaETaT

oAt T P g

HAFAH WA T TS

o T WH ARFEEAS HIedA! TTeHT A FIE AT6K & &7 |

o STl T HATHT I IS A ARG A Afhed
YO ST dFG .

°  HEMT WH FARR T T FHAIG Aiepal o Tl qEIS qA155 |

o Toriardt dry TS FE yarEE T AT q9g

o TR Gl UHHAT T &7 |

ATAH WA qa9 TeEe:

. maﬂmwmfmma@taﬁ?mrmﬁ

IEE T IR $H WUH HHATY 399 99 T MET el 9ree
T fefaer st e, '

. wmmwaﬁﬁmmmwﬁmmm
. wmﬁmﬁwwﬁrmm&ﬁ

mthWMM[ %3



o UFARTE AT T UG weanal T GO ATdrrs AT
grcares T e [RUE ST |
Q) T VAT 9Zi (External Recruitment Method)
qARE WA AeST QU TUF B T SSAH AT A SR
AT g wH S adeas g T _‘LTT’fH (External Recruitment
method) WWg | A6 YERET WA UghWs WerA WA (Direct
* Recruitment) &l Wi g 1 a8 qd@rETE AT &I GSANE AT
memmwmmmﬁw
g | W8S AT a9 (Recruitment methhod) HT AT a<aT SiaeEl
Ww@ﬁeﬁﬁmm%ﬁﬂﬁau ‘

AEW VAR TaE GEEE: _ '

o wHEE ghle T framers WIWWW
mqmqm%amawwlfammwmﬁﬁmﬁz
T fawrde g |

o T FhFEE. AT VST TV o8 FAH Wal 5 |

. waﬁmﬂwrmmw&m‘sﬁﬂmma

o gitendl ewar AereTaT 9FAN [ASY |

e WA a9 TEEE:
o Y WAEE Tl AT AHAC Afchel GATHT Y497 9o+ T 959 99
g, T gFeT RSl gAeig | awn Afchers §9 W HETE]
mmmwnaﬁ%mwmﬁmﬂﬁﬁ
'ﬁﬁatmﬁwwmﬁmﬁmﬂﬁm*—ﬂ
fre o o Tavmer ferfa fasmr &7 @9
o FEAF uiiety fastar g TEE fefa qiT AreT W )
araite T aEd iEETE WA e I, SEEE 39 g Aeg | e
Ui S GITEUET TR APUET TNl FTEe T a9 | :

FHAR BAlE (Employee Selection)

SRFE T T TS GAE (Selection) WG | BRte T dedT SEl



e U UGS TeAes TS T 94 GRqYl B T WeH SR
,Wg%%ﬁﬂ%ﬁﬁtmﬁﬁﬁﬂm(mgm
Persorn for the right job) W=7 T Feq &7 | gite i Fagd daer
ﬁ%ﬁ‘@%i@ﬂﬁﬁ#ﬁﬁﬂﬂﬁﬁﬂﬂﬂﬂﬂ%ﬁ%ﬁ%%ﬂﬁ%i
AUHS JEETE MTea YERATET TET FA iy | ATEET I JuEne
ammq%ﬁmﬁqﬁﬁammﬂﬁg%aﬁzﬁlwm
HE GEET AR Alee HEST TYHT G T ARGEH e |

e SO T YA @Ale (Selection) ¥ | SFE ubmATAT e
TN G HUA A ey, g g Aiean AT TReE HE G (Work
Performance) & X It Afhells SHlE T a1 TKESIg @R @9 &2 (Cost
rate) | B G AT IO SERUS! Hith A SGAH ST AT T G | FAE
SERT UBRAT 81 | RISl HI T SRR ATHeS Sred aniel S8
T FE TG AT A G A TSRS TeseeHeEe Sisadry
mwﬁwﬁﬁaﬁzn&anmmﬁaﬁaﬁﬁwmm
TEART [ASE |

Wﬁmwmmwm

o T faawer 7w Faferediaor weEE wRie TROH §TIE,

o ST AEHE aEeETIEE S T,

o gHteE e fafaeT sueE FaiRer 9 wEE, o

o . FATEET ANT HATAFaT LA UEHAT FerawaT WA §95S,

o I UG TR ARG |

afy oiEw Tt FaeRaw T TR

o WA SR hE T,

o Wﬁzmﬁﬁﬁawmﬁwﬁﬁmﬂ{mﬁ

. Wﬁﬁﬂmﬁﬁmﬁwwnﬁﬁm
aﬁfﬁﬁmﬁm
m@wwmmﬁwml

syt T oA S e (leference between Selection and

Recruitment) . '
qE GEAE AGEIYAAT FA T A g4 Hecaqul qodel ©YAT W
muﬁgﬁﬁ@mm@aﬁrmwﬁzﬁmwmw

..................................................................................



ﬁma‘{qﬁﬁaﬁm%%mwéaﬂﬁﬂ SEeE e At
I TCH G |

¥4l (Recruitment) BHIE (Selection)
1. T UM EISAHE AN AAAF(N. ATadFeT HEAATE IrAd ek T
| Rk T | g A
RIS AT AEREEE 9|2, g TEE AETEEAE e

FEH &g | ’ EEECN
R e AN sEERT adi3. gRie USRS yNE Sid SeAE
AASFE® ATHNT gg | AIRT A Taeh =Atchens AfEsa T
I AfhaE! gHle T & |
v.wqﬁ%ﬂaﬁrmm&@xﬁz IFFAMT WTEET BIOH 9,
HIH A7 W TG | TR g T, fafaa adE &,

Y. WA GHAWT ATEEEHET  EA(Y. THE FEAT AERE T ASEET
FAL FH 63 | 7 =T FREET 5 & |

GAE URRAT (The Selecetion Process)

GlE B GRS ARATETe. Y 4 BT G 9 T E |
el GHH AISTHT T3S FHaH GAlE Chal saerse g S &0 8o |
EE GHH ASTMAH N GO TRl Grild GPRAT daerad TaT
muﬁmmmmqﬁmmmmm
ﬁmﬁwmaﬁquﬁmtw a??rz\z?fqr'

9) YRRNE Fadmi (Preliminary Interview)

R). GrrE T (Selection Tests) -

3) FWER F=AATAT (Employment Interview)

¥) FwiEsar aur 75T fesmr (Refeence & Background Analysis)
%) e Fofa (Selection Decision)
%) lif® T8 (Physical Examination) -

9) e 9= (Job Offer)

xE luﬁwm%mmmwﬁ



5) TSI FUT (Contracts of Employment)
%) HATET (Evaluation)

. ptE TdET (Selecetion Test) -

Waﬁzwmwaﬁﬁmﬁaa:@rﬁﬁwﬁ?mm
AHHT IS THHT AT FAE T (Selection Tests) T4 g | Il
TR FHEICH GHACHE T AHCHSE YEHT AT I T Fiehrg |
YHGT IHH JGENE TEaNT GO0 9 AEIHSl ©IAT 9N A
W@WﬂﬁwmﬁlaﬁzqﬁwﬁﬁHMHaﬁﬁl
SHATE AT Seoid U G -

q)  EAHAT GAH. (Ability Test)

3) g a8ET (Aptitude Test)

3) fched JOET (Personality Test)
¥) <R@ 9E (Interest Test)

¥) SHTIRET TEET0T (Honesty Test)

(o) FUUT JUT FEEHE ¥ IUT T UCHAT (Total Quality
Management and Quality Circle)

wequf .altn‘ =eeas  (Total Quality Management)

T 9RY0 F TIEHAT FAN Fae9arag Dewing T Sheart & [T
qET@l T I 98 Ishikawa & ZEARITIAAT YART Tl ATIROT &l
I AU FETIAE AT | A7 GHYEE System approach & 1
TG TSl YT AT UK T G THEHE 5T quHe AG9aE a9
A UHEY. QIE AT AE geeYs W Al ey | A
ATV Management by prevention T Correction in the initial stage T -
e g3 Agiivad AT ST 9IS |

B AT AT ITAEAAT G AV FreIvare oS, AEYEE VS g
T, IFegd NN 90 T @94 T Sedlaeel ANES G THad SeaeT T
JaEE OO FAT AT FOURA AT |irg | UG AW TEAH AR
TG | WK FEA T A FAEE T TG Ricky W. Griffin & oo

- TiReT v de TeTaT T TR RET R | 3¢9



TR (Pérf’ormance)

fr9 g (Features)

TEERT (Reliability)

A9 /9499 (Conformance)

fe#rsa™ (Durability)

9IeT & FT (Serceability)

STUEAS EEY/ @Me /7 (Aesthetics)

. YRR W™ & I919 (Percived quality)

NG M x « w .0

FUEE a1 HAT TG ATHAT SeAaTHT wgar FMi=aar T Tore<Er
FASUE] @91 §A1 T WKL GFEegA] §9T Y@M e, #4999
TREEaRg ar T% T AT qAFN FAEANG T G QU TAE T @
AEAF I TOTAT AN fa A 0 TR SEEeA 8l | gEHT
Al deweE dwqne ¥ feaars ATeT dvr @i gdl g9 g
R TR FEE e S AT g | J9es dS TSAT Just
in time and Always quality 9 = ®f%=g | It emphasizes continious

improvement in the quality of inputs, process, product and services which
" does the right things first time and every time.

T IO AT H SSHET  SCURHUaEl T T AEhH
QEH, AEEEl FeurEd T UaOd G, §91 a1 Ao 9 T 99
=g | (An Organizational/Cultural commitment is to satisfying customers

‘through the use of an integrated system of tools, techniques and training.
It involves the continuous improvement of organizational processes,

resulting in high-quality products and services) | #4id 41 TJer JUrel &
9l Organizational & Cultural commitment #THa YTEF drqre - @ag |

FEUl U FEETIEAE Ricky W. Griffin & TUEEE §aT a1 IeqmeAs
ffe=aar (Quality assurance), TWHITG® Jiqagar (Strategic Commitment),
EEE HE T IR T FE T IGREE A1 9EE e g, A we
F TF TN ATA FH! GHSL SRGCAT FAT AT IIRTAS! IR FET g7
A THET G | T A T WG T SrE S A s
Griffin & 9 TEA I G : :

44 |nﬁvm%mmuﬁﬁﬁmm



' Strategic Commitment ' ] .

v v v v
Employee Materials Technology || Methods
involvement

I Quality improvements

YA ForeT O FETArs USer Wiklae Yiaesarel SUAT s@E
g | I SftEgae B ST SoaeAens SO QI I 8 9 et
| TR U, F A, 9 T FEEneaTET guR g SOeE  Seord
A G | T AN AT qEU: WS KA Gens 3C's FTEYHr
9N ST TSl 9TEVg | STEET Customers Satisfaction, Culture Change
(organizational culture) T Counting (statistical process control) 'Téa?[ |
FEQU IO AT AT g9 A1 deer g amnfea g o
A YIS QAT Feare 16 | Qe N q IR dieeer qaes
T AARE ©IAT SRCH G | A TETHT ATST KA T O AT
9f "o v g S | :

TOM &7 99 dT9g® :-

; o Step of TAM -

o A UV Eeherl Fraiedl @9 |o  grey qioafg

o AR R AT g9 T 9999 g | "iHar die, FHaer =
T ARG, @ WW

o Fq fafee FunarET arnia I ﬁmmm
‘ -'a?ﬂir&mmwmwﬁgﬁa W'
o mﬂﬁgmﬁeamwork)mﬁﬁmmtmﬁﬁgﬁ'ﬁl

mﬁmwmﬂﬂm

. #mEuswr fEiReT (Benchmarking): @7 whraaiies T «reerm &ar
TIL ITYEA T TR ATl SCITRTHART ATHAT ITUTRA HANIT Aol
T A9 Yed/STHrnal g Wi g@t w=r arﬁrm &
Benchmarking ‘lﬁ'ﬁl

g M o e TR TR P ReaehT | 3¢%




R ww ubmfy REAWOT (Value-added analysis): - Fatfed &aT am
IS AN SYeed AFIEE T FRETHATE TEEH Healew,
T FAEEFE UHRATEE HerSs SCIIEA Al Hardl A ATeead TR

JUSEATEl  grveadr &
YR ETAT @Y IS
SeE, 9 geEd T s
e A S o e
SR T WSS A
FOUT  UHANG Sieedr

. m,
qE, T FEH H'i[a" SCURAH A A9 A AT
TGS AT T STARAH AT | wof g,

Hed Srg T HETEH OER
gfg AT #7ET TG |

TOM Fom TR ITHES ST
— Heq  TMifae @w  dfed - gikdas
—'Wﬂ?ﬁﬂm'ﬁw
EH :

—wqﬁﬁatmwnﬁrﬁ'

-aﬁmmwﬁmmﬁ,
- grdfas el e qeE

: AT ST ATAF T,
3. == aarhi JANT |- SENiNaHeE AT SUSH Guedl
(Outsourcmg) Tz | A T g1 74, .

Outsourctngﬁtﬂmwﬁﬁmmwmwﬁﬁ
gferat TETg | S [9EET Outsourcing T Afeg, W FH ATETE
ST U 9 9o g ¥ G 9 g | A9 g e
FATH W) AEH AT ERd @ Wi gE w Sfeg | et
O FEH g1 g | ‘ ‘

¥. S @9 EE Fd (Reducing cycle time) : & Ui F% a1 AT
fraw AT 9IS THET AN AR GHIAE Ggal I F% (Cycle) &
o fgeg | AT a1 awE SoUEeE AR U I fEte
IIEEEA Reducing cycle time 9 3T & | IFRTT q9g Hersal
Wmﬁwwq&q’mn

Y. TUTERTHE AT SFRitET ATRvSEERl MUiUT (ISO 9000-2000 &
ISO 14000) : Intenational standard organization & fifewe sEE

T TEH SCAEAREATs TR gHTIA  (Standard Certification)
arﬂﬂéaleﬁ?ooommq-rr q&mﬁ%ﬁﬂfi’ﬁmnﬁ@[so

© 9000-2000 ¥ AFF WHEE WA T U WU U FEH G
ARG | O FIEECOE 9EET @9ATSd U4 1SO 14000 F1F ICURHEE

Ro | TiRga TP T HETEE TR SR e



Wﬁﬂﬁﬁﬂﬁmalﬁswndamﬁwwqﬁ
MU IEH g7 |

% aaEEE Urax faewr @i (Statistical Quality  Control):

- Titew gEeseel AWRAT F4 ICUEAS ANGUE YW TR AT A
T Bty | F9AT F9AT (Sampling) TOMT TET ARSI ICAEAS
FLOET F IORET qOET ey | Ylewies Acceptance sampling
A=y w9 dEErs Insprocess sampling ﬁﬁ@ | 3% fafesr aeardm
TS AT FLCH & |

9. T (Speed) : IR FEW T4 fakEwwey ® Far AT A
JTURAH WA (Speed) #E UM TSET A AT | Speed M=H
TNT. AN TILH HAL JaTH FoIgee JANTHT A1 &a |
iy T =g a1 Kaems a9 sEaeET SER 8y | 9 d9mn
qfT SISl TSl AWICEar, TEar, mfemai%’-r ErciiceeiiiC)
Speed & IIET & |

‘&, AR FQUEFT HNUT (Declaratin of Citizen Charter) : a1
TREaTET g | FHET grEiad §9 g9 1 AR &te adar Med
foreama g |

Q. WIFA™R! YU RY (Re-engeneering the structure) : dra@e!
T WUSHT FHEE geled, [UAT Yt FemaT T qur 74
IEFANTT a7 STEANIG ECET URaOaar S I 9T Seeaqui
FEUEE &1 | A3 UG TAAT @ AR UK g |

J0. HEEHIHTOT (Empowerment): F=Ta#H, plant a7 mechanism &,
Hihrg | W q9T FHANS GIRPISOTH [Five pillars of TOM
AT Feqomesl fafs=1 sraemenaT aaEr 9T L product
v @9 B giEnr aewas gy | |- Process
FWT empowerment & tools TAINT T H= (l?ergggﬁ?gn

frafeor s R 9®Er evaluation - Commitment

technique T research & ST &5 | M

mm%mﬁsﬁeﬂﬁmmm 3%



9. TEEATHE WA (Managerial Autonomy): FETEAN AEIC T
ZEAEYAA AT QEREH AN A9 FEHE® Ao Ty | GTLaH
| I UfESE WOa. FEEEA T AT G JEed o% ol @i
AAAF T+ ATTHT A T G69 g9 | TGRS G0 TETAT
RS FEE T [ @Ed SEeEel SuRafd T ade
commitment ATHYAF g5 |

T (Quality circle)

FY ST AT FEGEE AEYF, qSAEFA AT FEER AT FHEATER
ATFAT BHEAT ATSILH GHATET Tea, [Ioor T FUI T A
T Whffed FE B W TH | G IR0 H UHAT TUFAE Y@ AGH
FAETEOT &1 S Participative management #I TSeT @RUET T WA
g gaens System to compare productivity, quality and its enhancement
WAL 9 FreT T AROEH IEg | a6ers oA 1§ Quality circle is a
workgroup that meets to discuss ways to improve quality and solve quality
problems by means of participation, teamwork, coordination and

improvement WX WMUF g | g99 T gl GHET g,
QUEES &IN ga%d T G9EMel I JE=M a97 Mo ged
FATEITAT A BT TG | GoTEH FITIT TET Joell TaF FHAET
UF AIIEAT AEE WUX SIS G GNE qU7 GHEEET 39
Shar:ngwwwwa&a&ﬁhﬁmmwm
e | a9 SEW W TEeedl SivgE qEiTe e A |
YT FHEAT 90 Wl HH ™ @A GHEF g g | TAE aEa
it Sfaa dfver Reg | emEr el = _gg | gET GgEEE
TG | GEREEle SRl GAMEET 5el q9 ey T OEd aradT
TG | I o dfey FHiEEE geE A% A G U
WWWWWWWW%WW(QC)ﬁ
TR TS | -

sl e e eRvear (Kaoru Isikawa) T FAHP!_AFIRN FATCH
HIHg | JGHT AT S Maslow & Hierarchy of needs T Douglas Mc
Gregor ® Theory Y & Rigraeeears am swmea frg | @
FEAITH  T3ST  Techniques I TIAT HTH 97T Continuous
improvement procedures FI 94T [g SorcAs® iEd=@l @i TIar
AT 9 WUEH g | SEeTeee AT TN WS AaETens

3R | Uit AT e weEe T R e R



T QU gRErgEl 9N Sfae - fagrasl &9 WA TH
-dfe+g | Quality circle mmmmwm

mﬁmwwﬁmwmmtwﬁmm%ﬁﬁ
T FAAONE FH TS AT e Reg | SO ST @
SeqreTeleT SUNTET AT Fd AENE WE AT AT qHETE [ T
- & F FETE 9 AEETe &g W ROAT HYEE TR | 7 THAT 9
qae HET A frate T 2R o aeEeEd qNE TF @ a9 |
QUYAT YIS o SEeIHT UF EF q96g :

- QC Steering committee

X

Facilitator

P by 3 Sl

Qc Leader - Qc Leader

v

Qc Member Qc Member -

CEEEg L

Quality Circle Process
TS TS0

THDTH AT

TSI AT

CETSET WS (T :
T AT az&r m?san#

GEaiEes

ﬁm&mva:mah
mwmﬂtananagemamm
B

SOiRE  SHIAAST T ]
mmwzmm
wmaﬁz@mmﬁfa

T GETIFE AN aRjed 98 1,

FHAR/ FACREEAS ST WAHard T TaThaeia aod RS,

. mmwmﬁmmmﬁ

e Wreier T 99g FY fgrael EeiE T T,
o WY IANT FHALEES GHF AR T,



T FAIEE G198 @A AT T |

QC concept I T AEEF FLEE _
e Qcmmaﬁmwwfamﬁaﬁﬁmm
o RER Y9IRE A T afEar &,

o FEEFEIAT Qc Technique/production quality SIT= 9,

o UREE TAHAT dEd vl e e,

o TEHEEHE HAMNY T 9T Fera, _
o T=H WEMIAA QC F THIF FAFGIT T4 qeutal TeT9eg |

U g9 T :
o FHHITAH FWHIM g T | _
e AT AT (non-hypothetical) &5 | F9eTS ZEERAT HESTETHT

s

I g |

o AW FHRTH GEAR TEEN g | GHAE IUETEAT  qcHe
T AT T e Al &9 Urdad | ‘

o UHAT WA FA WA UG FHN T I gA WHW @-
. IEURT FHIANEES UE TR &g | A

° JHAIE JeUEHH IVELAAE HAAITAT IO g | VR
AR TG T A ST a9 A R g |

. mmmﬁm&wﬁmmnwwm

) %mmmmﬁrmﬁwmhmml

o IHATE FHTATIF! TIAT TIT GHATH! TU FIANT Bl | .

. thﬁaﬁ&ﬁwmmmﬁumm
FEATETHT FEwTdl et &g |

Quality circle T awTEar _ -

o T AATERT FHAHEE TR TE

. memmmwwm

o BT IL T GUEH TT¥H T O a5 |
FAITAT GHAT S g G,

@ memaﬁrmtmmm%m
T e 85 |

o AT TS AT feeqiasl qrarar &g |

Ry | TRET NPT T Ferde W Tiedi i wrey



(o) afa fow @IEEIT (Carrer Planning)

9. uf=a

afe frsere i ST Y aieAT weE frd, geen T e SEe
SEE AU W T A% YRR @A AT ey | ad
fheeaT fabte TERE! MU, @WaT T AR WA gegd 9d i
FUSI TEET UM g | ATEAT SiAe drvaar, ares T AT el AT
TR at e ik T S g7 UHers WISE &g | ATl drdar T A
GO A B U UGS i [WE gERenE 9™ 931 g4 oFud P
FENEAHT 359 UAEEE AET A19E | AThAT Afde GEaTar el &sr
(Professional Decision Making) &A=l & &7 Tag | WA 354
T e T TYEI e dThAT SRE AT T ATRET AU
AT SEAE SAAT USRI AN AT A SIS I6E | AR
e o, SiReE AEE], AR U T T aEHarers S ST
AT A T T A SERE JeErd wifeqs it Fea w19 |
YTt SO ST W T T &veied A fafwe afe Frarer e
. FRRET T FOHRT I THAT LAY AeReaT g9 | sHraar- g e
ey ArerT IATSET AH-3% (Semi-Skilled) TUT 3% (Skilled) TEEEE! ST
w§ @it | Schermerbomn, Hunt, and Osborn & afa fasra  drsirest
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